THE GEORGE WASHINGTON UNIVERSITY 
Washington, D.C. 


MINUTES OF A REGULAR MEETING 
OF THE FACULTY SENATE HELD ON 
NOVEMBER 9, 1984, IN LISNER HALL 
Room 603 


The meeting was called to order by President Elliott at 2:13 p.m. 

Present: President Elliott, Vice President French, Registrar Grimm, 

Altshuler, Birnbaum, Castleberry, Cheh, Claeyssens, 

Della Torre, Fox, Greene, Griffith, Kelly, Kenney, Kramer, 

Levy, Liebowitz, Loeser, Morgan, Pierpont, Plotz, Rashid, 

D. Robinson, L. Robinson, Schiller, Schlagel, Smith, 

Tolchin, and Wallace 

Absent: Barron, Eldridge, Frey, Hill, Lovett, Schechter, Singpurwalla, 

Solomon, and Yezer 

The minutes of the regular meeting of October 12, 1984, were approved 
as distributed. 

(a) President Elliott then recognized Professor Griffith, Chairman, 

Executive Committee, for further discussion of Resolution 84/5, "A Resolution 
to Amend the Procedures for Implementation of Article X of the Faculty Code, 
Paragraph E," postponed to this meeting. Professor Griffith said that the 
Executive Committee asked the Professional Ethics Committee to review the 
suggestions to amend Resolution 84/5 submitted by Professors Cheh, Eldridge, 
Altshuler, Levy, Rashid, Kahn, and Pickholtz at the October 12th Senate meeting. 

The Professional Ethics Committee completed its review of these suggestions, 

and Professor Griffith called upon Professor Morgan, Chairman of the Professional 
Ethics Committee, for his report. Professor Morgan proceeded by taking up each 
section under Paragraph E. separately. Amendments were moved by Professor Morgan, 
on behalf of the Professional Ethics Committee, and by members from the floor, 
and discussion and action followed each motion. After completion of the amending 
process, Professor Griffith said that a new draft, incorporating the new amendments, 
would be prepared for the December meeting, and he asked for unanimous consent 
to postpone final consideration of Resolution 84/5 to the December 14, 1984, 

Senate meeting. The Senate unanimously approved postponement of Resolution 84/5 to 
the December 14, 1984, Senate meeting. (Resolution 84/5 attached with text 
showing new amendments adopted 11/9/84.) 

(b) On behalf of the Professional Ethics and Academic Freedom Committee, 
Professor Morgan, Chairman, reported that no recommendations to amend Resolution 
84/6, "A Resolution to Amend the Procedures for Implementation of the Faculty Code, 
Paragraph F, Dismissal of a Faculty Member," were received by the committee. 
Professor Griffith asked if any members wished to offer amendments to Resolution 
84/6. No amendments were offered. Professor Griffith asked for unanimous consent 
to postpone final consideration of Resolution 84/6 to the December 14, 1984, 

Senate meeting. The Senate unanimously approved postponement of Resolution 84/6 

to the: December 14, 1984, Senate meeting. (Resolution 84/6 attached with text.) 
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4 (a) and (b) On behalf of the Public Ceremonies Committee, Professor 

Rashid, Chairman, moved that consideration of Item 4(a) Resolution 84/10, ^ 

"A Resolution to Establish an Honors Convocation," and Item 4(B) Resolution 84/.., 
"A Resolution to Create a University Committee on Public Ceremonies," be 
postponed to the December 14, 1984, Senate meeting because of the lack of time 

for adequate discussion of these two resolutions. The motion was seconded. 

The question was called, and the motion was adopted. (Resolutions 84/10 and 
84/11 attached.) 

5 There were no resolutions introduced under Introduction of Resolutions. 

6 (a) On behalf of the Executive Committee, Professor Griffith moved 

the nomination for election of additional members to the following Senate 
Committees: Public Ceremonies Committee : Claudia J. Derricotte, Director, 

Student Activities, and Sandra H. Lear, Director, Alumni Relations; 

Athletics Committee: Teresa Fay, student, and Kathy Marshall, student; 

Joint Committee of Faculty and Students : Paul B. Malone, Associate Professor 

of Business Administration, as replacement for Professor Wagner. There were 
no nominations from the floor, and the nominees were unanimously elected. 

(b) In his report on behalf of the Executive Committee, Professor Griffith 
announced that the Faculty Senate, in conjunction with the Office of the Vice 
President for Academic Affairs, will host a breakfast for new faculty members 
in January. He reported that a new insert for the Faculty Code will be 
distributed soon, containing two additional amendmen ts made 1 as t spring 
that add tenure criteria to the Code and provide for sabbatical leave for 
non-tenured faculty. He said it was anticipated that a revised Facul ty — ^ 

Code will be printed this summer. Professor Morgan suggested that the 
Executive Committee might wish to consider reprinting the Faculty Code as 
two documents, i.e., the Faculty Code and the Procedures for tTie Implementation 
of the Facul ty Code . Regarding the information distributed to members today 
on possible changes to the academic calendar submitted by Associate Professor 
Philip Robbins, Acting Chairman of the Educational and Admissions Policy Committee, 
Professor Griffith noted that this provides background information in preparation 
for the resolution the committee expects to bring before the Senate in December. 

Professor Kramer, Chairman, Alumni Affairs Committee, noted that 
this committee was established in December, 1981, for a trial period of three 
years. The Annual Reports of the committee for the past two years recommended 
that no permanent Faculty Senate Standing Committee on Alumni Affairs be 
established because it appeared to serve no useful purpose. Professor Kramer 
said that the committee discussed this matter and, with the concurrence 
the Director of Alumni Affairs, agreed that the Alumni Affairs Committee 
snould be disbanded and that the Senate should take no action to continue 
this committee upon its expiration in December, 1984. 

7 There were no Brief Statements. 

8 Upon motion made and seconded, the meeting adjourned at 4:48 p.m. 




A RESOLUTION TO AMEND THE PROCEDURES FOR IMPLEMENTATION OF ARTICLE X OF THE 
FACULTY CODE, PARAGRAPH E (84/5) 


WHEREAS, the Morgan Report recommended modifying the Procedures for Implementation 
of Article X to reduce expense, waste of time and confusion over 
procedural complexities, by reducing the role of legal counsel to 
an advisory one or, alternatively, by adjoining a presiding hearing 
officer to the existing faculty hearing committee; and 

WHEREAS, the Committee on Professional Ethics and Academic Freedom, after 

extensive consultation and review, concludes that the hearing-officer 
alternative is an approach more protective of faculty rights, 
and offers surer guarantees of reducing procedural error, confusion 
and waste of time while still protecting the faculty's role in 
self-governance; and 

WHEREAS, supplementing the full grievance hearing-and- appeal procedure 

by an arbitration process, fcr settling substantive disputes which 
do not involve those specific invasions of professional rights 
which are grievable, also appears to promise speedier, less 
c-ostly and more far-reaching dispute resolution; THEREFORE 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 
That the current procedures in Paragraph E for dealing with grievances 
be revised and extended by substituting a new Paragraph E (see attached), 
to provide for: 

1. a binding arbitration process (cf. 3. a and 3. b pp 4-5) 

2. An experienced Hearing Officer to preside and expanded Hearing 
Committee authority (a) to dismiss frivolous, non-specific, 

or repetitious complaints (3. c. & 3. d., pp 5-8), and (b) to 
control the hearing itself (3. d., p 8); and 

3. other improvements proposed in the Morgan Report, with respect 
to Preliminary Proceedings (2. b & 2. c, p. 3) and reports of 
findings and recommendations (3. d, pp. 8-9), and Appeals 

(4. a, b, &d p 10). 


Ce::.m i t t < «• 
April JO, 

Pos tponed 


>n ! ’ro: essional Ethics and Academic Freedom of The Fanil tv . Senate 

:Vo4 


-/4/b 4 to next regular Senate meeting (9/21/84) 


Postponed 9/21/84 to the November 9, 1984, Senate meeting 
Postponed 11/9/84 to the December 14, 1984, Senate meeting 
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NOTE: 


E. PROCEDURES FOR IMPLEMENTATION OF ARTICLE X OF THE FACULTY CODE 


E. Procedures for Implementation of 
Article X of the Faculty Code 

1. Grievance Committee 


E. PROCEDURES FOR IMPLEMENTATION OF ARTICLE X ^ 
OF THE FACULTY CODE 

1. Grievance Dispute Resolution Committee 


The Faculty Senate shall elect a Grievance 
Committee of fifteen tenured active status 
faculty members, no more than three of 
whom shall be members of the faculty of any 
one school or college (except that four may 
be members of the faculty of Columbian 
College) and none of whom may be serving 
as academic administrators. The members of 
the Committee shall serve three-year stag- 4 
gered terms, so that the terms of five of the 
members shall expire each year. The Faculty 
Senate shall designate the Chairman of the 
Committee from among the members of the 
Committee. Alternate temporary members 
may be appointed at any time by the Execu- 
tive Committee to facilitate the grievance 
procedures. 

2. Preliminary Proceedings 


The faculty Senate shall elect a Grievance 
Dispute Resolution Committee of fifteen tenured 
active status faculty members, no more than 
three of whom shall be members of the faculty 
of any one school or college (except that four 
may be members of the faculty of Columbian 
College) and none of whom may be serving 
as academic administrators. The members of 
the Committee shall serve three-year staggered 
terms, so that the terms of five of the members 
shall expire each year. The Faculty Senate shall 
designate the Chairman of the Committee from 
among the members of the Committee. Alternate 
temporary members may be appointed at any time 
by the Executive Committee to facilitate the 
grievance procedures. 


a) Before instituting any formal proceed- 
ings concerning an alleged violation of the 
Faculty Code, the aggrieved party or parties 
shall exhaust all reasonable efforts to 
achieve a resolution of the situation through 
informal consultation with the appropriate 
faculty members and administrative officers. 

b) If informal consultation fails to resolve 
the matter, the aggrieved party shall refer 
the dispute to the Faculty Senate by means 
of a letter addressed to the Chairman of the 
Executive Committee. The Senate shall ap- 
point a special mediation committee of three 
members, none of whom shall be members 
of the Grievance Committee; and this medi- 
ation committee shall conduct an informal 
investigation of the matter and attempt to 
effect a mutually satisfactory resolution. 

c) The special committee shall submit a 
report to the Faculty Senate, with copies 
transmitted to the parties, when it has either 
achieved a mutually satisfactory resolution 
or concludes that further efforts at media- 
tion would be futile. The report shall in- 
clude, if appropriate, the committee’s eval- 
uation of, or recommendations concerning, 
any university, college, school, or depart- 
mental policies or practices involved in the 
dispute. 


2. Preliminary Proceedings 

a) No change 

b) If informal consultation fails to resolve 
the matter, the aggrieved party shall refer the 
dispute to the Faculty Senate by means of a 
letter addressed to the Chairman of the 
Executive Committee. The Senate Executi ve 
Committee, once it has made its own determina- 
tion that all reasonable efforts to achieve a 
resolution through informal consultation have 
been exhausted, shall appoint either a specTal 


mediator or a 
three members , 


of the 
and thi s 
conduct 


special mediation committee of 
none of whom shall be members 
Grievance Dispute Resolution Committee; 


mediator 


or mediation committee shall 

an informal investigation of the matter 
and attempt to effect expeditiously a mutually 
satisfactory resolution, the appointment shall 
be recorded in the minutes of the Faculty Senate. 


c) The special 

shall / report to 

Executive Committee , with 

when 


that 


mediator or mediation committee 
the FaeuTty Senate 

copies to the parties, 

either a mutually satisfactory tMfU >/ 


Amendments adopted 11/9/84 
by the Faculty Senate 
indicated by: " and "/' 

in right-hand columns. 


solution has been achieved or it has been 

concluded that further efforts at mediation would 
f.,4 be futile. _ **&&&&&* 

^ A 7^/^/*/ &A £ n jr/e/f 1^43 / 


If a resolution has been achieved, the report 
should set forth the basis of the settlement. 



3. 


3. Formal Proceedings 
a) Commencement of Proceedings 

1) If the preliminary proceedings do not 
result in a mutually satisfactory resolution of 
the dispute, any party to the dispute may 
commence formal proceedings by means of 
a complaint addressed to the Chairman of 
the Grievance Committee, with copies sent 
to the Chairman of the Executive Commit- 
tee of the Faculty Senate and the other party 
or parties. 


2) The complaint shall set forth with par- 
ticularity the nature of the dispute, the 
identity of the remedy sought, and the rea- 
sons alleged to justify the remedy. 


3) Within twenty calendar days of the re- 
ceipt of the complaint, the other party or 
parties to the dispute shall reply in writing, 
sending copies of the reply to the Chairman I 

r the Grievance Committee, the Chairman 
'«eri the Executive Committee of the Faculty 
Senate, and the complaining party or par- 
ties. 

■ 

4) The reply shall set forth with particu- 
larity the position of the replying party or 
parties with respect to each allegation of the 
complaint. 



Formal Proceedings 
a) Commencement of Proceedings 


(Res. 84/5) 2. 


1) If the preliminary proceedings do not result 
in a mutually satisfactory resolution of the 
dispute, any party to the dispute may commence 
formal proceedings by means of a complaint 
addressed to the Chairman of the GrfevaRee 
Dispute Resolution Committee, with copies 
sent to the Chairman of the Executive 
Committee of the Faculty Senate and the 
other party or parties. 


2) The complaint shall set forth with particularity 
the nature of the dispute, specifying the rights or 
responsibilities under the faculty C ode alleged to havp 
been violated o r the substantial injury aiipgpdlv 
inflicted, the specific act or a cts alleged tn 
constitute the violation or to have inflicted the 
1 Hjury » the identity of the remedy sought, and the 
reasons alleged to justify the remedy. No grievance 

or arbitration may be maintained on the basis of error 

which did not affect the substantial rights ~of~the ! 

complainant . ' 


3) Within twenty calendar days of the receipt 
of the complaint, the other party or parties 
to the dispute shall reply in writing, 
sending copies of the reply to the Chairman 
of the Grievance Dispute Resolution Committee, 
the Chairman of the Executive Committee of the 
faculty Senate, and the complaining party or 
parties. -4} The reply shall set forth with 
parti cul ari ty the position of the replying party 
or parties with respect to each allegation of 
the complaint. 


y upon receipt of the complaint and reply, the 

Chairman of the Dispute Resolution Committee 

^ 1t ' 1 the advice of' the Executive Comm i ttee 
of Jhe Faculty Senate, consider whether the matter 
in dispute is s uitable for arbitrati on: and if hp f j nds 
j-Lso^_shali offer arbitra tion to thp nartioVT 

n -I L J I u I u > I . .1 t . ■” . ■ - - 


/tn/VHMUlMWUH t 


mmmiunuiummui 



(Res. 84/5) 2. a 


3. Formal Proceedings 
a) Commencement of Proceedings /cont./ 
Add new section: 


5) Arbitration shall not be initiated unless all 
parties to the dispute agree to arbitration. Where a 


)u'te contains issues that are arbitrable only 
and issues that are grievable, the parties may 


[ree to sever the issues which are arbitrable only and 


arbitrate only those issues. If the parties agree to 


arbitration, the Chairman of the Dispute Resolution 


Committee shall initiate the arbitration process as 


aecified below. If the matter in dispute is not suitable 


or arbitration or the parties fail to agree on arbitration . 


the Chairman of the Dispute Resolution Committee shall appoint 


a Hearing Committee and a Hearing Officer as provided below to 


consider whether a grievance may be maintained. 
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E„ PROCEDURES FOR IMPLEMENTATION 
3. Formal Proceedings 
b) Arbitration 


1) Upon mutual agreement to arbitration, an 
arbitrator shall be iii'iH I designated by the 

Chairman of the Dispute Resolution Committee, 
in consultation with the Executive Committee, 
from University' faculty 

ftitfifi H/W selected on the basis of thei~ 

experience and training. 7MJ | 

Any party may make one preemptory challenge 
to the arbitrator appointed. Any party may 
also challenge for cause the arbitrator 

appointed, in which case the Dispute 
Resolution Committee shall review the 
challenge, and if it is found justified , 
the Chairman shall appoint another arbitrator. 

2) The Arbitrator shall request expeditiously 
that the parties concerned submit documents' 
and other information enabling the arbitrator 
to determine that an arbitrable dispute exists . 

This initial activity may include interviewing 
the parties. If the arbitrator finds that the 
dispute is not an arbitrable one under 
Article X.B.2. of the Code, he shalfreturn 
the dispute to the Dispute Resolution Committee 
for disposition. Otherwise a time for hearing 
shall be set as soon as all parties can appear . 

3) The arbitration hearing is less formal than 
that for^resol vi nq grievances, and emphasis 
shall be on a complete and fair presentation 

of the issues. Trie parties shall have access 

to all documents~submitted to the arbitrator, 
except documents pertaining to individual 
faculty salaries. The arbitrator may question 
witnesses and otherwise assist the parties to 
present the information needed to make an 
informed decision. Each party may make a 
closing statement after all testimony lias 
been presented . 

Add new section: 

4) The task of the arbitrator is not to substitute 
his/her judgment for that of the makers of the decfsion 
which is being challenged unless he/she finds that! 
substantial injury has resulted from an arbitrary 

and capricious action. ” 



















E. 


PROCEDURES 


(Res. 84/5) 4. 


3. Formal Proceedings 
b) Arbitration /cont./ 


"S 


b) Hearing Committee 

1) Upon receipt of the complaint, the 
Chairman of the Grievance Committee 
shall, with the advice of the Executive Com- 
mittee of the Faculty Senate, appoint a 
Hearing Committee of three members from 
among the members of the Grievance Com- 
mittee. If the Hearing Committee finds that 
the complaint is based upon issues, evidence 
or allegations that h<ive been previously 
heard and decided, or which could have 
been presented in a previous hearing, the 
Hearing Committee, in its discretion, may 
dismiss the complaint. 


2) No member of the same department as 
a party shall sit on the Hearing Committee. 
Any party to a dispute may disqualify one 
member of the Hearing Committee by per- 
emptory challenge. Any party may also seek 
to disqualify a membe of the Hearing Com- 
mittee for cause. The Grievance Committee 
shall hear and decid: any challenges for 
cause. The Chairman of the Grievance 
Committee shall, from among the remaining 
members of the Grievance Committee, fill 
“any vacancies on the Hearing Committee 
created by challenges. 


ft) 5) The award and a written reason for the 

decision shall be prepared by the arbitrator 
witmn bU days from conclus ion of the hearfnn. 

A ^ ~ t 1 l — 1 : n -= — — ■ — 2JL 


*• r'J i l L/C j Cl 1 L LU 

other parties to the dis 

uie lauuicy memoer, any 
pute, and the Dispute 

Resolution Committee. T 

he award is bindinq on 

the parties, includina tl 

i t be a nartv 

he University, should 


M c l Hearing Committee and Hearing Officer 

!) ^ the issue in dispute is not suitable for 

arbitration or the parties fail to agree to 
binding arbitration, the Chairman of the ~5Tspute 
Resolution Committee shall, with the arlvirp 
of the Executive Committee of the Faculty 
Senate, appoint a Hearing Committee 
of three members from among the members of 
Dispute Resolution Committee, and a 
jQ resjding Hearing Officer from a panel of 
names previously approved by the ixecuti ve 
Committee. The H earing Officers chaii ho “ v 
chosen from among University personne l of 
appropri ate experience and training , but 
geednot be attorneys. The role of the" 

Hearing Officer throughout these prnrpHnrPs 
is to ass ure an orderly, expeditious, and 
relev ant hearing; to assure the developm ent 
of a complete, fair and reliable recor d: 
ana to advise the Hearing Committee as' to 
issues of substance and procedure. The 
Hearing Co mmittee may request the re nlarpmpnt 
of the Hearing Officer at any time. 

jDelete rest of original section.) 

2) No member of the same department as a 
party shall sit on the Hearing Committee. 

Any party to a dispute may disqualify one 
member of the Hearing Committee by preemptory 
challenge. Any party may also seek to • 
disqualify a- an^ member of the Hearing 
Committee for cause. The Dispute Resolution 
Committee shall hear and decide any challenges 
for cause. The Chairman of the Dispute 
Resolution Committee shall, from among 
the remaining members of the Dispute "n 

Resolution Committee, fill any vacancies 
on the Hearing Committee created by challenges. 



PROCEDURES FOR IMPLEMENTATION 

3. Formal Procedures 

b) Hearing Committee 

3) When all challenges have been decided 
and vacancies filled, the Hearing Committee 
shall convene, establish a schedule for the 
hearings, and elect a chairman from among 
its members to preside during the formal 
proceedings. 


4) All three members of the Committee 
shall be present during the hearings and the 
deliberations of the Committee except that 
the presence of one of them during part of 
the proceedings may be waived by agree- 
ment of the parties. 


b) cj_ Hearing Committee and ^ 6S ’ 

Hearing Officer /cont ./ 

3) When all challenges have been decided an d 
vaca ncies tilled, and as soon as reasonably 
possible after receipt of respondent's repl y, 
the Ch airman of the Dispute Resol utioTTC^niittee 
shal l convene the Hear ing Committee to review 
the Com plaint, If a MmmtIMiffiUimM ii 




majority of the Hearing Committee, 

after an opportunity for informal argume nt!^ 
the par ties, finds that the complaint does not 
allege facts sufficient to sta te a grievance 
under the Code or that th e complaint is based 
upon evidence or allegations which are sub^ 
stantia I ly the same a s those that have hepn 
previously heard and decided, or which could 
have oeen presented in a previous hearing , 
or th at the complaint raises, in whole or in 

part, issues that are arbitrable only, the 

complaint shall be automatically referred to 
the Di spute Reso lution Committee for consider- 
ation at the earliest reasonable time. If 
UtlMtiU U a majority of the Dispute Resolution 

committee i nmmiituiiumuimitu 

concludes 

that for any of the reasons set out in this 
section a hearing is not warranted, the 
complaint shall be dismissed, in whole or 

jn part, and the matters dismissed deemed closed. 


Add new section: 

4 ) On the determination that a hearing is 
warranted, the Hearing Committee shall be 
convened by the presiding Hearing Officer 
and establish a schedule for the hearing. 

4) _5)_ No change 
Add new section: 

i 

6) It shall be the duty of the Hearing Officer 
to convene promptly the meetings of the 
Hearing Committee and to preside; to assure 
the expeditious disposition of the case;' 
to rule on all questions of substance 
or procedure necessary to the conduct of 
the hearing, subject to being overridden 
by a majority vote of the Hearing Committee; 
to ask questions and to control the development 
of testimony and of evidence in the reconl 
as deemed appropriate; to prepare a draft - 
opinion for the use of the Hearing Committee; 
and to advise the Hearing Committee in its 
deliberations on questions of substance 
and procedure. The Hearing Officer does 
not vote on the ultimate questions of 
fact, substance, procedure, or policy, as 




(Res. 84/5} 5. 


E. PROCEDURES FOR IMPLEMENTATION 
3. Formal Procedures 

&•) c)_ Hearing Committee and Hearinq Officer 
/cont ./ 

these are acted upon by the Hearing 
Committee. The Hearing Officer signs 
dispositive orders of the Hearing Co mmi ttee 
only to authenticate them. 

Add new section: 

7) Members of hearinq comm ittees, members 
of the Dispute Resolution Committee, and 
the pa rties shall avoid ex-parte communica- 
tions bearing on the substance' of th e 
dispute. 


3. Formal Proceedings 

€■) d]_ Procedure for Hearings 


(Res. 84/5) 6. 


c) Procedure for Hearings 

1) The parties to the proceedings shall be 
entitled to appear in person and to be repre- 
sented by counsel or other adviser. 

2) The Hearing Committee may, in its 
discretion, request that the Executive Com- 
mittee of the Faculty Senate designate a 
member of the Law Faculty to serve as Com- 
mittee Counsel to advise the Committee on 
legal questions during the hearings and deli- 
berations. 


3) The procedure at the hearings shall be j 
informal, but shall comply with the require- 
ments of due process of law. The parties 
shall be entitled to testify on their own be- 
half, to call as witnesses any member of the 
University faculty and also any other person 
who is willing to testify, to present written 

and other tangible evidence, and to cross- 
examine witnesses :alled by other parties. 
Sworn depositions may be received in evi- 
dence when opposing parties have been 
given reasonable opportunity to appear and 
cross-examine the deponent. A party shall 
be entitled to inspect and copy, in advance 
of the hearing, any relevant documents in 
the control of another party and not privi- 
leged, and may offer such documents or ex- 
cerpts therefrom in evidence. 


1) No change 

2) A grievance procedure is not a formal 
judicial proceedings. Its purpose is 

to provide a fair evaluation of the 
allegation that a right or a 'res'ponsi- 
bility has been violated. In order to 
achieve that end, the Hearing Committee 
shall have authority to require the 
appearance of any material witness who is 
a member of the University faculty, 
administration, or staff, and afso any 
other person who is willing to fest'i'/y; 
to question parties and witnesses'; to 
exclude matters it deems irrelevant; 
and to place reasonable limits on~ ~ 
arguments, the presentation of 
evidence, and the questioning of 
witnesses by the parties. 

3) The procedure at the hearings shall be 
informal, but shall comply with the 
requirements of fairness to the parties. 

The Hearing Committee is not required 

to comply with rules of evidence ~ 
applicable in' courts of law and may 
receive any relevant evidence which is 
not privileged. The Hearing Committee 
may decline to consider evidence where 
its probative value is outweighed by 
considerations of unfair prejudice, 
confusion of the issues, undue delay, 
waste of time, or needless presentation 
of cumulative evidence. The parties 
shall be entitled to testify on their 
own behalf, to require the appearance 
of any material witness who is a member 
o7 the University faculty, administration, 
or staff, and to call any other person who 
is willing to testify; to present written 
and other tang4b4e evidence, and to cross- 
examine witnesses called by other parties. 

S wern- depes 4 14 ens - may- be- reee4 ved- 4 a- ev4 denee 
at-the-d4s€re44en-ef-the-Hear4fl§-€emm4ttee7 
A party shall be entitled to inspect and copy 
in advance of the hearing, any relevant 
documents in the control of the other 
party and not privileged, and may offer such 
documents or excerpts therefrom in evidence. 



(Res. 84/5) 7. 


E. Procedures for Implementation of 
Article X of the Faculty Code 

i 

3. Formal Proceedings 

f . • 

c) Procedure for Hearings / 1 


3. Formal Proceedings 
e) _d)_ Procedure for Hearings /cont./ 


4) The parties shall be entitled to present 
opening and closing statements. 

5) A stenographic record of the hearings 
shall be made and one copy, which shall be j 
available to all parties, kept on file by the i 
University. 

6) The hearings shall be open to the pub- 
lic unless, on the motion of a party or the 
Hearing Committee, the Hearing Commit- 
tee shall determine that it is in the best inter- 
est of the University and the parties that the 
hearings be closed. 

7) At the conclusion of the taking of evi- 
dence and the hearing of arguments, the 
Committee shall deliberate and reach its 
decision in closed session. The vote of a 
majority shall be determinative. 


8) The Hearing Committee shall render 
its findings and recommendations in a writ- 
ten report which shall state the number of 
members subscribing to the report and shall 
include dissenting opinions, if any. This re- 
port shall be submitted to the Chairman of 
the Executive Committee of the Faculty 
Senate and copies shall be transmitted to the 
parties. 


4) No change 


5) No change 


6) No change 


7) At the conclusion of the taking of evidence 
and the hearing of arguments, the Committee shall 
deliberate and reach its decision in closed session. 

The Hearing Committee is not to substitute its judgment 

for that of the makers of a decision which is being 
challenged but rather to determine whether a substantial 
injury has resulted from an action that was arbitrary and 
capricious or otherwise substantially in violation of ^ 
l(L e ...f. acu1 ty Code^ The vote of a majority shall be 
determi nati ve. 1 

8) WVhWItWIWWMIMit T he Hearing Committee 
Committee shall render its findings and 
recommendations in a written report which 

shall state the number of members subscribing 
to the report and shall include dissenting 
opinions, if any. This report shall be submitted 
to the Chairman of the Executive Committee of 
the Faculty Senate and copies shall be transmitted 
to the parties and to the Chairman of the Dispute 
Resolution Committee. 


Add new section: 

9) The hearing procedures shall be concluded and 
the Hearing Committee's decision shall be rendered 
as soon as practicable . 



E. Procedures for Implementation of 
Article X of the Faculty Code 

4. Appeals 

a) Any party may appeal the decision of 
the Hearing Committee by filing a notice of 
appeal with the Chairman of the Grievance 
Committee and sending copies thereof to 
the Chairman of the Executive Committee 
of the Faculty Senate and to the other par- 
ties. The notice of appeal must be filed with- 
in ten days of the receipt of the decision of 
the Hearing Committee. 


b) An appeal shall be heard by those 
members of the Grievance Committee who 
were not members of the Hearing Commit- 
tee provided that members of the Commit- 
tee who were disqualified from sitting as 
members of the Hearing Committee and 
members of the same department as any of 
the parties shall not participate in the hear- 
ings of the appeal. 


c) The parties to an appeal shall be en- 
titled to present written and oral argument. 


d) The Grievance Committee shall ren- 
der an opinion in writing, sustaining, modi- 
fying, or remanding the decision of the 
Hearing Committee. Copies of the opinion 
shall be transmitted to the parties and the 
Chairman of the Executive Committee of 
the Faculty Senate. 


5. Disposition 

When the time for filing an appeal has ex- 
pired without an appeal having been com- 
menced, or when the appeal process has 
been completed and a final decision has 
been rendered, the record of the case, in- 
cluding the decisions of the Hearing Com- 
mittee and the Grievance Committee, shall 
be transmitted to the President and the 
Board of Trustees for final disposition. 
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4. Appeals 

a) Any party may appeal the decision 
of the Hearing Committee by filing a 
notice of appeal with the Chairman of the 
Gr4evanee Dispute Resolution Committee 
and sending copies thereof to the Chairman 
of the Executive Committee of the Faculty 
Senate and to the other parties. The 
notice of appeal must be filed within 

ten calendar days of the receipt of 
the decision of the Hearing Committee. 

b) An appeal shall be heard by members 

of the Gr4evanee Dispute Resolution Committee 
who were not members of the Hearing Committee 
provided that members of the Committee 
who were disqualified from sitting as 
members of the Hearing Committee and 
members of the same department as any 
of the parties shall not participate in 
the hearings of the appeal. A quorum for 
hearing an appeal shall be two-thirds of 
those members of the Grievance Dispute 
Resolution Committee eligible under the 
terms of this section. 

c) The parties to an appeal shall be en- 
titled to present written and oral argument. 
However, evidence not introduced in the hearing 

may not be considered on appeal . 


d) The Grfevanee Dispute Resolution Committee 
shall decide by majority vote and render 
an opinion in writing, sustaining, modifying, 
or remanding the decision of the Hearing 
Committee. Copies of the opinion shall 
be transmitted to the parties and the 
Chairman of the Executive Committee of the 
Faculty Senate. 

5. Disposition 

When the time for filing an appeal has expired 
without an appeal having been commenced, or 
when the appeal process has been completed 
and a final decision has been rendered, the 
record of the case, including the decisions of 
the Hearing Committee and the Gr4evanee 
Dispute Resolution Committee, shall be 

transmitted to the President and the 
Board of Trustees for final disposition. 



A RESOLUTION TO AMEND THE PROCEDURES FOR IMPLEMENTATION OF THE FACULTY CODF 

PARAGRAPH F, DISMISSAL OF A FACULTY MEMBER (84/6) 


WHEREAS, the procedures provided in Paragraph F for Dismissal of a Faculty 
Member for Adequate Cause under Article V, Paragraph C of the 
Faculty Code are closely linked to the Procedures for Implementation 
of Article X in Paragraph E, THEREFORE 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

That Paragraph F be brought into conformity with Paragraph E of 
the Procedures by substituting "Dispute Resolution" for "Grievance 
Committee wherever the latter term appears as shown in the 
attached : 


Committee on Professional Ethics and Academic 
April 20, 1984 


Freedom of The Faculty Senate 


Postponed 5/4/84 to next regular Senate meeting (9/21/84) 

Postponed 9/21/84 to the November 9, 1984, Senate meeting 
Postponed 11/9/84 to the December 14, 1984, Senate meeting 



11/9/84 
(Res. 84/6) 1. 



• FT Procedures for the Dismissal of a 
Faculty Member for Adequate Cause 

1. Commencement of Proceedings 

a) Proceedings to dismiss a tenured facul- 
ty member for adequate cause may be com- 
menced by a complaint, addressed to the 
Chairman of the Grievance Committee, 
i signed by the Vice President for Academic 
j Affairs and either the dean or the depart- 
i ment chairman who has administrative re- 
• sponsibility for the faculty member con- 
cerned. The complaint shall set forth the 
' grounds alleged to constitute adequate cause 
for dismissal. A copy of the complaint shall 

be delivered in hand to the faculty member 
concerned or shall be sent by registered mail 
to the faculty member’s residence. A copy of 
the complaint shall also be sent to the Chair- 
man of the Executive Committee of the 
Faculty Senate. 

b) Proceedings may also be commenced 
by a petition, setting forth the grounds al- 
leged to constitute adequate cause for dis- 
missal and signed by a majority of the 
tenured faculty of the school or college of 
the faculty member concerned, or twenty 
tenured members of that faculty, whichever 
is the lesser. A copy of the executed petition 
shall be delivered in hand to the faculty 
member concerned or sent by registered 
mail to his residence. Copies shall also be 
sent to the Chairman of the Grievance Com- 
mittee, the Chairman of the Executive Com- 
mittee of the Faculty Senate, and the Vice 
President for Academic Affairs. 

c) Within twenty calendar days of the re- 
ceipt of the complaint, the faculty member 
concerned shall reply in wTiting, sending 
copies of the reply to the Chairman of the 
Grievance Committee, to the Chairman of 
the Executive Committee of the Faculty 
Senate, and to the Vice President for Acade- 
mic Affairs. The reply shall set forth with 
particularity the responding faculty mem- 
ber’s position with respect to each allegation 
of the complaint. 


F. Procedures for the Dismissal 
of a Faculty Member for Adequate 
Cause 

1. Commencement of Proceedings 

a) line 4: Strike "Grievance" and insert 
"Dispute Resolution" 


b) line 12: Strike "Grievance" and insert 
"Dispute Resolution" 


c) line 5: Strike "Grievance" and insert 

"Dispute Resolution" 


pp. 26 ~ 27 
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F. Procedures for the Dismissal of a 
Faculty Member for Adequate Cause 

2. Hearing Committee 

a) Upon receipt of the complaint, the 
Chairman of the Grievance Committee 
shall, with the advice of the Executive Com- 
mittee of the Faculty Senate, appoint a 
Hearing Committee of six members from 
among the members of the Grievance Com- 
mittee. 

b) No member of the same department as 
the faculty member concerned and no one 
who has signed a petition seeking that facul- 
ty member’s dismissal shall sit on the Hear- 
ing Committee. The faculty member con- 
cerned may disqualify two members of the 
Hearing Committee by peremptory chal- 
lenge and may also seek to disqualify a 
member of the Hearing Committee for 
cause. The Grievance Committee shall hear 
and decide any challenges for cause. The 
Chairman of the Grievance Committee 
shall, from among the remaining members 
of the Grievance Committee, fill any vacan- 
cies on the Hearing Committee created by 
challenges. 

c) When all challenges have been decided 
and vacancies filled, the Hearing Committee 
shall convene, establish a schedule for the 
hearings, and elect a chairman from among 
its members to preside during the formal 
proceedings. 

d) All of the members of the Hearing 
Committee shall be present during the hear- 
ings and the deliberations of the Committee 
except that the presence of one of them dur- 
ing part of the proceedings may be waived 
by agreement of the parties. 

3. Procedure for Hearings 

The procedure for the hearings shall be the 
same as provided in Part E of these Pro- 
cedures, except that the hearing shall be 
closed on the motion of the faculty member 
concerned, and that the Hearing Committee 
may recommend the dismissal of the faculty 
member concerned only by the affirmative 
vote of two-thirds of its members. 

4. Appeals 

The faculty member concerned may appeal 
the decision of the Hearing Committee in 
accordance with the procedures provided in 
Part E, Paragraph 4, of these Procedures. 

5. Attorneys’ Fees and Expenses 

If a faculty member prevails against charges 
brought against him or her, the University 
may, upon recommendation of the Hearing j 
Committee, reimburse the faculty member 
concerned for all or part of attorneys’ fees 
and expenses actually incurred in his or her j 
defense. 


F. Procedures for the Dismissal of a 

Faculty Member for Adequate Cause ~ ' 

2. Hearing Committee 

a) line 2 & 6: 

Strike "Grievance" and insert "Dispute 
Resolution" 


b) lines 10, 12 £■ 14: 

Strike "Grievance" and insert "Dispute 
Resolution. " 


c ) No change 


d ) No change 


3. Procedure for Hearings 

No change 


4. Appeals 

No change 


5. Attorney's Fees and Expenses 

No change 


A RESOLUTION TO ESTABLISH AN ANNUAL HONORS CONVOCATION (84/10) 


WHEREAS, The Public Ceremonies Committee of the Faculty Senate has drawn up 
and unanimously approved a proposal for an annual honors convocation 
to promote excellence in education at The George Washington 
University by recognizing undergraduate students who have achieved 
academic distinction"; and 

WHEREAS, The University does not currently have a ceremony to honor students 
who have excelled in scholastic activity; THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

(1) That the Faculty Senate endorse the proposal for an honors 
convocation and encourage the President of the University, 
the Vice President for Academic Affairs, and the deans of 
the undergraduate schools and colleges of the University 
for implementation by April, 1985. 


Public Ceremonies Committee 
October 12, 1984 


Postponed 11/9/84 to the December 14, 1984, Senate meeting 


Proposal for the Creation of an Annual Honors Convocation 


An ad-hoc committee was appointed by the Public Ceremonies Committee in 
September of this year to prepare a substantive proposal for the establishment 
of an honors convocation at the University. The group met weekly over the 
past month and a half and took into consideration investigative work done 
by previous committees. 

The ad-hoc committee, with the endorsement of the Public Ceremonies Committee, 
therefore proposes that an annual University Honors Convocation be established 
by the G.W. Administration beginning in the Spring semester of 1985 in 
accordance with the outline below. 

PURPOSE : To promote excellence in education at The George Washington 

University by recognizing undergraduate students who have 
achieved academic distinction. 

PARTICIPATION : All undergraduate , degree-granting schools and colleges 

of the University. 

TIME AND LOCATION : A Saturday in early April, in Lisner Auditorium. 

TYPES OF RECOGNITION : 

lo Dean's List Recipien ts - students named to the 

"Dean's ' lists the previous Fall or Spring semesters. 

2. Outstanding Academic Achievement Citation - students, 

who have completed a minimum of 45 semester hours 
of credit at G.W.U. and are among the top 2 % (Q.P.I.) 
in their class in each school, will receive a 
special certificate. 

3. Distinguished Scholar Award - recognizes an undergraduate 

student, one from each of the five schools, who 
has distinguished himself through exemplary academic 
achievement and scholarship. The student will be 
nominated by the faculty of each school and will be 
given a special award at the convocation. 

ORDER OF PROGRAM: 

Musical Prelude 
Academic Procession 
Invocation 
Wei come 

Convocation Address (preferably a distinguished alumnus) 
Conferring of an Honorary Degree (if appropriate) 

Musical Presentation 

Recognition of Achievement (categories above) 

Remarks by the P res i den: of the University 
Alma Mater, etc. 

Reception to follow at the Marvin Center 



A RESOLUTION TO CREATE A UNIVERSITY COMMITTEE ON PUBLIC CEREMONIES (84/11) 


WHEREAS, In recent years, public ceremonies at the University have become 

so varied and complex that their success requires the orchestration 
of a number of campus offices; and 

WHEREAS, The Committee on Public Ceremonies is responsible for the growing, 
logistical burdens of University events such as the Opening 
Convocation, the winter and spring graduation exercises, and 
possible new programs, all of which seem to go beyond the original 
Committee charge to formulate recommendations and general policy 
regarding honorary degree candidates and all ceremonial functions; 
THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

(1) That the existing Committee on Public Ceremonies of the 
Faculty Senate be renamed the Committee on Honors and 
Academic Convocations with the charge to formulate 
recommendations and general policy regarding honorary 
degree candidates and all ceremonial functions; and 

(2) That the Faculty Senate recommend that the President 
create a University Committee on Public Ceremonies to 
plan and execute the University's annual public events, 
to be effective Academic Year 1985-86. 


Public Ceremonies Committee 
October 12, 1984 


Postponed 11/9/84 to the December 14, 1984, Senate meeting 



THE GEORGE WASHINGTON UNIVERSITY 
Washington, D.C. 

20052 


The Faculty Senate October 29, 1984 

The Faculty Senate will meet on Friday, November 9, 1984, at 2:10 p.m. in 
Lisner Hall 603. 


AGENDA 

lc Call to order 

2. Approval of the minutes of the regular meeting of October 12, 1984 

3. Old Business: 

(a) A RESOLUTION TO AMEND THE PROCEDURES FOR IMPLEMENTATION OF ARTICLE X 
OF THE FACULTY CODE, PARAGRAPH E (84/5), postponed September 21, 1984, 

to November 9, 1984; Professor John A. Morgan, Jr., Chairman, Professional 
Ethics and Academic Freedom Committee (Resolution 84/5 attached with text)* 

(b) A RESOLUTION TO AMEND THE PROCEDURES FOR IMPLEMENTATION OF THE FACULTY CODE, 
PARAGRAPH F, DISMISSAL OF A FACULTY MEMBER (84/6), postponed September 21, 
1984, to November 9, 1984; Professor John A. Morgan, Jr., Professional 
Ethics and Academic Freedom Committee (Resolution 84/6 attached with text) 

4. Resolutions: 

(a) A RESOLUTION TO ESTABLISH AN ANNUAL HONORS CONVOCATION (84/10) with 
accompanying proposal; Professor Martha N. Rashid, Chairman, Public Ceremonies 
Committee (Resolution 84/10 attached with proposal) 

(b) A RESOLUTION TO CREATE A UNIVERSITY COMMITTEE ON PUBLIC CEREMONIES (84/11), 
Professor Martha N. Rashid, Chairman, Public Ceremonies Committee (Resolution 
84/11 attached) 

5. Introduction of Resolutions 

6. General Business: 

(a) Nomination for election of additional members to the following Senate 

Committees: Public Ceremonies Committee : Claudia J. Derricotte, Director, 

Student Activities, and Sandra H. Lear, Director, Alumni Relations; 

Athletics Committee : Teresa Fay, student, and Kathy Marshall, student; 

Joint Committee oT~ Faculty and Students : Paul B. Malone, Associate Professor 

of Business Administration, as 'replacement for Professor Wagner 

(b) Report of the Executive Committee: Professor William B. Griffith, Chairman 

7 = Brief Statements 

8. Adjournment 


Theodore H. Grimm, Jr. 
Secretary 



*Professional Ethics and Academic Freedom Committee will present recommendations on 
suggestions to amend Resolution 84/5 submitted October 12, 1984. 



A RESOLUTION TO AMEND THE PROCEDURES FOR IMPLEMENTATION OF ARTICLE X OF THE 
FACULTY CODE, PARAGRAPH E ( 84 / 5 ) 

WHEREAS, the Morgan Report recommended modifying the Procedures for Implementation 
of Article X to reduce expense, waste of time and confusion over 
procedural complexities, by reducing the role of legal counsel to 
an advisory one or, alternatively, by adjoining a presiding hearing 
officer to the existing faculty hearing committee; and 

WHEREAS, the Committee on Professional Ethics and Academic Freedom, after 

extensive consultation and review, concludes that the hearing-officer 
alternative is an approach more protective of faculty rights, 
and offers surer guarantees of reducing procedural error, confusion 
and waste of time while still protecting the faculty's role in 
self-governance; and 

WHEREAS, supplementing the full grievance hear ing-and- appeal procedure 

by an arbitration process, for settling substantive disputes which 
do not involve those specific invasions of professional rights 
which are grievable, also appears to promise speedier, less 
costly and more far-reaching dispute resolution; THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 
That the current procedures in Paragraph E for dealing with grievances 
be revised and extended by substituting a new Paragraph E (see attached), 
to provide for: 

1. a binding arbitration process (cf. 3. a and 3. b pp 4-5) 

2. An experienced Hearing Officer to preside and expanded Hearing 
Committee authority (a) to dismiss frivolous, non-specific, 

or repetitious complaints (3. c. & 3. d., pp 5-8), and (b) to 
control the hearing itself (3. d., p 8); and 

3. other improvements proposed in the Morgan Report, with respect 
to Preliminary Proceedings (2. b & 2. c, p. 3) and reports of 
findings and recommendations (3. d, pp. 8-9), and Appeals 

(4. a, b, &dplO). 


Committee on j’roi essional Ethics and Academic Freedom of The Facul ty - Senate 
April 20, 1984 

Postponed 5/4/84 to next regular Senate meeting (9/21/84) 
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E. PROCEDURES FOR IMPLEMENTATION OF ARTICLE X OF THE FACULTY CODE 


E. Procedures for Implementation of 
Article X of the Faculty Code 

1. Grievance Committee 


E. PROCEDURES FOR IMPLEMENTATION OF ARTICLE X 
OF THE FACULTY CODE 

1. Grievance Dispute Resolution Committee 


The Faculty Senate shall elect a Grievance 
Committee of fifteen tenured active status 
faculty members, no more than three of 
whom shall be members of the faculty of any 
one school or college (except that four may 
be members of the faculty of Columbian 
College) and none of whom may be semng 
as academic administrators. The members of 
the Committee shall serve three-year stag- 
gered terms, so that the terms of five of the 
members shall expire each year. The Faculty 
Senate shall designate the Chairman of the 
Committee from among the members of the 
Committee. Alternate temporary members 
may be appointed at any time by the Execu- 
tive Committee to facilitate the grievance 
procedures. 

Preliminary Proceedings 

a) Before instituting any formal proceed- 
ings concerning an alleged violation of the 
-'acuity Code, the aggrieved party or parties 
hall exhaust all reasonable efforts to 
: chi eve a resolution of the situation through 
nformal consultation with the appropriate 
acuity members and administrative officers. 

b) If informal consultation fails to resolve 
he matter, the aggrieved party shall refer 
ite dispute to the Faculty Senate by means 
>f a letter addressed to the Chairman of the 

xecutive Committee. The Senate shall ap- 
oint a special mediation committee of three 
tembers, none of whom shall be members 
f the Grievance Committee; and this medi- 
tion committee shall conduct an informal- 
ovestigalion of the matter and attempt to 
ifect a mutually satisfactory resolution. 

c) Tlie special committee shall submit a 
port to the Faculty Senate, with copies 
ansmitted to the parties, when it has either 
lneved a mutually satisfactory resolution 

r concludes that further efforts at media- 
on would he futile. The report shall in- 

d ', if appropriate, the committee’s eval- 
'lu-rrun of, or recommendations concerning, 
any university, college, school, or depart- 
mental policies or practices involved in the 
dispute. 


The Faculty Senate shall elect a Grievanee 
Ul^P^he Resolution Committee of fifteen tenured 
active status faculty members, no more than 
three of whom shall be members of the faculty 
of any one school or college (except that four 
may be members of the faculty of Columbian 
College) and none of whom may be serving 
as academic administrators.. The members of 
the Committee shall serve three-year staggered 
terms, so that the terms of five of the members 
shall expire each year. The Faculty Senate shall 
designate the Chairman of the Committee from 
among the members of the Committee. Alternate 
temporary members may be appointed at any time 
by the Executive Committee to facilitate the 
grievance procedures. 


2. Preliminary Proceedings 

b) If informal consultation fails to resolve the 
matter, the aggrieved party shall. refer the 
dispute to the Faculty Senate by means of a 
letter addressed to the Chairman of the 
Executive Committee. The Senate Executive 
Committee shall appoint either a special 
mediator or a special mediation committee 

of three members, none of whom shall be 
members of the Grievance Dispute Resolution 
Committee ; and this mediator or mediation 
committee shall conduct an informal investigation 
of the matter and attempt to effect 
expeditiously a mutually satisfactory reso- 
lution. The appointment shall be recorded 
in the minutes of the Faculty Senate . 

c) The special mediator or mediation committee 
shall submit a report to the Faenl-fey-Sena-te 
Executive Committee , with copies, to the parties, 
when either a mutually satisfactory resolution 
has been achieved or it is concluded that 
further efforts at mediation would be futile. 

The report shall include, if appropriate, 

an evaluation of, or recommendations 
concerning, any university, college, school, 
or departmental policies or practices involved 
in the dispute . 
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3. Formal Proceedings 
a) Commencement of Proceedings 


3. Formal Proceedings 
a) Commencement of Proceedings 


1) If the preliminary proceedings do not 
result in a mutually satisfactory resolution of 
the dispute, any party to the dispute may 
commence formal proceedings by means of 
a complaint addressed to the Chairman of 
the Grievance Committee, with copies sent 
to the Chairman of the Executive Commit- 
tee of the Faculty Senate and the other party 
or parties. 


1) If the preliminary proceedings do not result 
in a mutually satisfactory resolution of the 
dispute, any party to the dispute may commence 
formal proceedings by means of a complaint 
addressed to the Chairman of the -Cr- i - evan c-e 
Dispute Resolution Committee, with copies 
sent to the Chairman of the Executive 
Committee of the Faculty Senate and the 
other party or parties. 


2) The complaint shall set forth with par- 
ticularity the nature of the dispute, the 
identity of the remedy sought, and the rea- 
sons alleged to justify the remedy. 


The complaint shall set forth with particularity 
the nature of the dispute, specifying the 
rights or reponsibilities under the Faculty 
Code alleged to have been violated or the 
substantial injury allegedly inflicted, the 
specific act or acts alleged to constitute 
the violation or to have inflicted the injury , 
the identity of the remedy sought, and the 
reasons alleged to justify the remedy. 


3) Within twenty calendar days of the re- 
ceipt of the complaint, the other party or 
parties to the dispute shall reply in writing, 
sending copies of the reply to the Chairman 
of the Grievance Committee, the Chairman 
of the Executive Committee of the Faculty 
Senate, and the complaining party or par- 
ties. 

4) The reply shall set forth with particu- 
larity the position of the replying party or 
parties with respect to each allegation of.the 
comolaint. 


3) Within twenty calendar days of the receipt 
of the complaint, the other party or parties 
to the dispute shall reply in writing, 
sending copies of the reply to the Chairman 
of the Grievance Dispute Resolution 
Committee, the Chairman of the Executive 
Committee of the Faculty Senate, and the 
complaining party or parties. -4)- The reply 
shall set forth with particularity the 
position of the replying party or parties 
with respect to each allegation of the 
complaint . 


4) Upon receipt of the complaint and reply, the 
Chairman of the Dispute Resolution Committee 
shall, with the advice of the Executive 
Committee of the Faculty . Senate, consider 
whether the matter in dispute is suitable 
for arbitration; and if he finds it so, 
shall recommend arbitration to the parties . 
Agreement to arbitration binds the parties 
to accept the arbitrator's award. If the 
parties agree, the Chairman of the Dispute 
Resolution Committee shall initiate the 
arbitration process as specified below. 

If the matter in dispute is not suitable 
for arbitration or the parties fail to agree 
on arbitration ,. the Chairman of the 
Dispute Resolution Committee shall appoint 
a Hearing Committee and Hearing Officer as 
provided below to consider whether a grievance 
may be maintained. 
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PROCEDURES FOR IMPLEMENTATION 
Formal Proceedings 
Arbitration 

1) Upon mutual agreement to arbitration, an 
arbitrator shalT be picked bv the CKaIr^~ 
man of the Dispute Resolution Committee 
from a panel of University faculty who ar e 
qualified by experience and training. The 
complainant may challenge for cause the 
arbitra tor appointed, in which case the 
Dispute Resolution Committee shall review 

-the_ch allonge, and if it is found justified, 
the Chai rman s hall app oint another arbitrato r . 

2) The arbit rator shall request expeditiously 

_that the _j>ar ties _cpncexned_ submit _do cumen t s 

_and_ other_inf prmatipn enabling the arbitrator 

_ to determine that an arbitrable dispute exists . 
.This initial activity may i nclude interviewing 

_th e partie s. If _the_arbit rator finds that 

the dispute is not a n ar bitrable one_ under 
A rticle X.B. 2 o f the Code , he shal l return 
the dis p ute to the Dispu t e Res o 1 u tio n C omm i 1 1 e e 
for disposition. Other wise a time for hearing 
shall be set as soon as a ll parties _can appear. 

3) The arbitration hea ring is less formal than 
that for resolvin g g rievance s, and emphasis 
shall be on a complete and fair pre sentation 
of the issues. The arbitrator may question 
witnesses and ptherwise assist the parties to 
p resent the inform ation needed to make an 
informed decision. Each party may make a 
closi ng statement after all testimony has 
been presented^ 

4) The award an d a wri tten reason for the 
d ecision shall be prepared by the arbitrator 
within 60 d a ys fro m conclusion of the hearing. 

A copy sha ll be s ent to the f aculty ”lnemb e r , any 
o ther parties to the dispute, and the Dispute 
Resolution Commirtee. The award is binding on 
the parties, in clud ing the University, should 
i t be a party. 

Hearing Committee and Hearing Officer 

If the issue in dispute is not suitable fo r 
arbitration or the parties fail to agree to 
binding arbitration , the Chairman of the Dis - 
pute Resolution Committee shall, with the 
advice of the Executive Committee of the 


1 ) 

b) Hearing Committee 

1) Upon receipt of the complaint, the 
Chairman of the Grievance Committee 
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mittee of the Faculty Senate, appoint a \ 
Hearing Committee of three members from 

among the members of the Grievance Com- 

mittee. If the Hearing Committee finds that 
the complaint is based upon issues, evidence ; 
or allegations that have been previously 
heard and decided, or which could have 
been presented in a previous hearing, the 

Hearing Committee, in its discretion, may 

dismiss the complaint. i 


2) No member of the same department as 
a party shall sit on the Hearing Committee. 1 

Any party to a dispute may disqualify one 
member of the Hearing Committee by per- 
emptory challenge. Any party may also seek 
to disqualify a member of the Hearing Com- 
mittee for cause. The Grievance Committee __ \ 

shall hear and decide any challenges for 
cause. The Chairman of the Grievance 
Committee shall, from among the remaining 
members of the Grievance Committee, fill 
any vacancies on the Hearing Committee • . 
created by challenges. \ 


E. PROCEDURES 


3. Formal Proceedings 

c. Hearing Committee and Hearing Officer 


l)/cont./ 


Faculty Senate, appoint a Hearing Committee 
of three members from among the members of 
the Dispute Resolution Committpp. and a 
pres iding Hearing Officer from a panel of 
names previously approved by _the Executive 
Committee. The Hearin g Off i ce rs shall be 
chosen from among University personne l of 
appropriate ex perience and training, but 
need not be attorn ey s. Th e role of the 
Hearing Officer throughout these pro ce d u r e s 
is to ass ure an orderly, expeditious, and 
relevant hea ring; to assure the development 
of a comple t e, fair and reliable record; 
an d to ad vise _the Hearing Committee as to 
issues of substa nce and procedure. The 
Hearing Commit tee m ay _re quest the IFeplaceme — < 
of^ the Hearing Officer at any time. - 

(Delete rest of original section.) 

2) No member of the same department as a 

party shall sit on the Hearing Committee. 

Any party to a dispute may disqualify one 
member of the Hearing Committee by per- 
emptory challenge. Any party may also seek 
to disqualify a member of the Hearing 
Committee for cause. The Dispute Resolution 
Committee shall hear and decide any challenges 
for cause. The Chairman of the Dispute 
Resolution Committee shall, from among 
the remaining members of the Dispute 
Resolutio n Committee, fill any vacancies 
on the Hearing Committee created by challenges. 
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E. PROCEDURES FOR IMPLEMENTATION 
3. Formal Procedures 
Hearing Comavittee 
“3) When all challenges have been decided 
and vacancies filled, the Hearing Committee 
shall convene, establish a schedule for the 
hearings, and elect a chairman from among 
its members to preside during the formal 
proceedings. 


P 24 




4) All three members of the Committee 
shall be present during the hearings and the 
deliberations of the Committee except that 
the presence of one of them during part of 
the proceedings may be waived by agree- 
ment of the parties. 


P 24 


3) When all challenges have been decided and 

.vacancip s filled, and as soon as reasonably 
possible after receipt of respondent’s reply , 

the Chairman of the Dispute Resolution Committee 

shall convene the Hearing Committee to review 
the Complaint. If a defenda nt moves to dismiss, 
and if the Chairman of the Dispute Resolution 
Committee and two members of the Hearing 
Committee or if all me mbers of - the - Hearing 
Committee, after a n opportunity tor informal 
argument by the p arties, find that the com- 
plaint does not a llege facts sufficient to 
state a grievance und er the Code or that the" - ' 
complaint is based upon evidence or alTega t i oh s 
which" are substantially the s ame as those that 
have been previously heard and d'ecTded'j/ or which 
could have been p resented in a "previous 
hearing, the complaint sh all be automatically 
referred to the Dispute Reso lift ion "Commit tee 
for consideration at the earliest reasonable 
time. If ten m embers of the Dispute" Resolution 
Committee (including the Ch airman" and the 
members of the Hearing Comm ittee) conclude' 
that for any of the reason s set out in this 
section a hearing is not warranted", the 
complaint snail be dismissed and - the" matter 
deemed closed. 


4) On the determination that a h earing is 
warranted, the Hearing Committee shall be 
conven ed by the presiding Hearing Officer 
and establish a schedule f or^ he hearing . 

5) (Code Para. 4 renumbered) 

6) It s h all be the duty o f the Hearing Officer 
to convene pr omptly the meetings of the 
Hearing Coimnittee and to preside; - to 
ass ure the e xpeditious disposition of the 
ca se; to rule on all q uestions of sub- 
stance or proce dure necessary to the conduct 
of the h earing , subject to being overridden - " 
by a maj ori ty vote of the Hearing""Co’mmittee; 

to ask questions and to control the development 
of testi mony and of evidence in the record 
as de emed appropriate; to prepare a draft 
opi nion for the use of the Hearing - " Committee; 
and to advise the Hearing Committee in its 
deliberations on questions of- substance 
and procedur e. The Hearing Officer does 
not vo te on the ultimate questions of 
f act, substance, pro cedure, or policy, as 
these are 'acted u pon by the Hearing 
Comm ittee. The Hearing Officer signs 
dispositive orde rs of the Hearing Committee 
only to authenticate them. 



E. PROCEDURES FOR IMPLEMENTATION 


(Res. 84/5) 6. 


c) Procedure for Hearings 

1) The parties to the proceedings shall be 
ntitled to appear in person and to be repre- 
-nted by counsel or other adviser. 

2) The Hearing Committee may, in its 
'scretion, request that the Executive Com-' 
uttee of the Faculty Senate designate a 
ember of the Law Faculty to serve as Com- 
'Uee Counsel to advise the Committee on 
gal questions during the hearings and deli- 
irations. 


; ) The procedure at the hearings shall be 
-irmal, but shall comply with the require- 
nts of due process of law'. The parties 
11 be entitled to testify on their own be- 
f, to call as witnesses an)' member of the 
i versity faculty and also an)’ other person 
° ,s billing to testify, to present written 

i other tangible evidence, and to cross- 
mine witnesses called by other parties, 
orn depositions may be received in evi- 
- when opposing parties have been 
; n reasonable opportunity to appear and 
ss-exnmine the deponent. A party shall 
entitled to inspect and copy, in advance 
■he heating, any relevant documents in 
control of another party and not privi- 
■ d, and may offer such documents or ex- 
its therefrom in evidence. 
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3. Formal Proceedings 

(J) Procedure for Hearings 

2) A grievance procedure is not a formal 
judicial proceeding. Its purpose is 
to provide a fair evaluation of the 
alle gation that a right or a responsi - 
bility has been violated. In order to 
achieve that end, the He aring Committee 
; shall have authority to require the ap- 

| pearance of any material witness who is 

i a member of the University faculty, ad- 

ministration, or staff, and also any 
other person who is willing to testify; 
to question parties and wit nesses: to 
exclude matters it deems irrelevant; 
and to place reasonable limits on 
arguments, the presentation of 
evidence, and the questioning o f 
witnesses by the parties. 


3) 


U 


The procedure at the hearings shall be '“N 

informal, but shall comply with the 
requirements of fairness to the parties. 

The Hearing Committee is not required 

to comply with rules of evidence 

applicable in courts of law and may 

receive any relevant evidence which is 

not privileged. The Hea ring Committee 

may decline to consider evidence where 

Tts__ proba t ive value is outweighe d by consideration: 

of unfair prejudice, confusio n of the issues, 

undue delay, waste of time, or needless 

presentation of cumulative evide n c e~. The 

parties shall be entitled to testify on 

their own behalf, to require the appearance 

££ any material witness who is a member of the 

University faculty, admin istration, or staff, and 

to cal1 an y other person who is willing to testify; 

to present written and other tangible 

evidence, and to cross-examine witnesses 

called by other parties. Swe»rn 

depesitieRs-way-be-reeeived-iH-evideHee 

et-the-diseretien-ef-the-Hearing-GewHiieteeT 

A party shall be entitled to inspect and copy, 
in advance of the hearing, any relevant 
documents in the control of the other 
party and not privileged, and may offer such 
documents or excerpts therefrom in evidence 



(Res. 84/5) 7 


E. Procedures for Implementation of 
Article X of the Faculty Code 

3. Formal Proceedings 

c() Procedure for Hearings 

4) The parties shall be entitled to present 
opening and closing statements. 

5) A stenographic record of the hearings 
shall be made and one copy, which shall be 
available to all parlies, kept on file by the 
University. 

6) The hearings shall be open to the pub- 
lic unless, on the motion of a party or the 
Hearing Committee, the Hearing Commit- 
tee shall determine that it is in the best inter- 
est of the University and the parties that the 
hearings be closed. 

7) At the conclusion of the taking of evi- 
dence and the hearing of arguments, the 

' Committee shall deliberate and reach its 
decision in closed session. The vote of a 
majority shall be determinative. 

8) The Hearing Committee shall render 
its findings and recommendations in a writ- 
ten report which shall state the number of 
members subscribing to the report and shall 
include dissenting opinions, if any. This re- 
port shall be submitted to the Chairman of 
the Executive Committee of the Faculty 
Senate and copies shall be transmitted to the 
parties. 


3. Formal Proceedings 
c{) Procedure for Hearings 


8) Within ten calendar days the Hearing 
Committee shall render its findings 
and recommendations in a written 
report which shall state the number of 
members subscribing to the report and 
shall include dissenting opinions, if 
any. This report shall be submitted 
to the Chairman of the Executive 
Committee of the Faculty Senate and 
copies shall be transmitted to the 
parties and to the Chairman of the 
Dispute Resolution Committee. 
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(Res. 84/5) 
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E. Procedures for Implementation of 
Article X of the Faculty Code 

4. Appeals ~ ' ’• 

a) Any party may appeal the decision of 
the Hearing Committee by filing a notice of J 
appeal with the Chairman of the Grievance 
Committee and sending copies thereof to 
the Chairman of the Executive Committee 
of the Faculty Senate and to the other par- : j 
ties. The notice of appeal must be filed with- 

■! 

in ten days of the receipt of the decision of ' ; 

the Hearing Committee. 


}!• 


’ll 

jl; 


b) An appeal shall be heard by those 
members of the Grievance Committee who 
were not members of the Hearing Commit- 
tee provided that members of the Commit- 
tee who were disqualified from sitting as 
members of the Hearing Committee and 
members of the same department as any of 
the parties shall not participate in the hear- 
ings of the appeal. 


c) The parties to an appeal shall be en- 
titled to present written and oral argument. 

d) The Grievance Committee shall ren- 
der an opinion in writing, sustaining, modi- 
fying, or remanding the decision of the 
Hearing Committee. Copies of the opinion 
shall be transmitted to the parties and the 
Chairman of the Executive Committee of 
the Faculty Senate. 



4. Appeals 

a) Any party may appeal the decision 
of the Hearing Committee by filing a 
notice of appeal with the Chairman of the 
Grievance Dispute Resolution Committee 
and sending copies thereof to the Chairman 
of the Executive Committee of the Faculty 
Senate and to the other parties. The 
notice of appeal must be filed within 

ten calendar days of the receipt of 
the decision of the Hearing Committee. 

b) An appeal shall be heard by members 

cf the Grievance Dispute Resolution Committee who 
were not members of the Hearing Committee 
provided that members of the Committee 
who were disqualified from sitting as 
members of the Hearing Committee and 
members of the same department as any 
of the parites shall not participate in 
the hearings of the appeal. A quorum for 
hearing an appeal shall be two-thirds of 
those members of the Grievance Dispute 
Resolution Committee eligible under the 
terms of this section. 


d) The Grievance Dispute Resolution Committee 
shall decide by majority vote an d render 
an opinion in writing, sustaining, modifying, 
or remanding the decision of the Hearing 
Committee. Copies of the opinion shall 
be transmitted to the parties and the 
Chairman of the Executive Committee of the 
Faculty Senate. 
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(Res. 84/6)1,1. 


• FT Procedures for the Dismissal of a 
Faculty Member for Adequate Cause 


1. Commencement of Proceedings 
a) Proceedings to dismiss a tenured facul- 
ty member for adequate cause ma V bc c0 ^ 
menced by a complaint. addre * s * d h 
Chairman of the Grievance 
i signed by the Vice President for Academic 
I Affairs and either the dean or the depart- 
ment chairman who has administrative re- 
sponsibility for the faculty member con- 
cerned. The complaint shall set forth the 
grounds alleged to constitute adequate cause 
for dismissal. A copy of the complaint shall 


be delivered in hand to the faculty member 
concerned or shall be sent by registered mail 
to the faculty member’s residence. A copy of 
the complaint shall also be sent to the Chair- 
man of the Ececutive Committee of the 
Faculty Senate. 


b) Proceedings may also be commenced 
by a petition, setting forth the grounds al- 
leged to constitute adequate cause for dis- 
missal and signed by a majority of the 
tenured facult) of the school or college of 
the faculty member concerned, or twenty 
tenured members of that faculty, whichever 
is the lesser. A copy of the executed petition 
shall be delivered in hand to the faculty 
member concerned or sent by registered 
mail to his residence. Copies<shall also be 
sent to the Chairman of the Grievance Com- 


mittee, the Chairman of the Executive Com- 
mittee of the Faculty Senate, and the Vice 
President for /Academic Affairs. 


c) Within twenty calendar days of the re- 
ceipt of the complaint, the faculty member 
concerned shell reply in writing, sending 
copies of the leply to the Chairman of the 
Grievance Committee, to the Chairman of 
the Executive Committee of the Faculty 
Senate, and to the Vice President for Acade- 
mic Affairs. The reply shall set forth with 
particularity tne responding faculty mem- 
ber’s position with respect to each allegation 
of the compla.nt. 


F. Procedures for the Dismissal 
of a Faculty Member for Adequate 
Cause 

1 . Commencement of Proceedings 

a) line 4: Strike "Grievance" and insert 
"Dispute Resolution" 


b) line 12: Strike "Grievance" and insert 
"Dispute Resolution" 


c) line 5: Strike "Grievance" and insert 

"Dispute Resolution" 
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A RESOLUTION TO AMEND THE PROCEDURES FOR IMPLEMENTATION OF THE FACULTY CODE, 

PARAGRAPH F, DISMISSAL OF A FACULTY MEMBER (84/6) 


WHEREAS, the procedures provided in Paragraph F for Dismissal of a Faculty 
Member for Adequate Cause under Article V, Paragraph C of the 
Faculty Code are closely linked to the Procedures for Implementation 
of Article X in Paragraph E, THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

That Paragraph F be brought into conformity with Paragraph E of 
the Procedures by substituting "Dispute Resolution" for "Qrievance" 
Committee wherever the latter term appears as shown in the 
attached : 


Committee on Professional Ethics and Academic Freedom of The Faculty Senate 
April 20, 1984 

Postponed 5/4/84 to next regular Senate meeting (9/21/84) 
rc.-tnonei 9/21/34 to the Movenber 9, 1934 Senate meeting 



F. Procedures for the Dismissal of a 
Faculty Member for Adequate Cause 

2. Hearing Committee 

a) Upon receipt of the complaint, the 

Chairman of the Grievance Committee 
shall, with the advice of the Executive Com- 
mittee of the Faculty Senate, appoint a 
Hearing Committee of six members from 
among the members of the Grievance Com- 
mittee.,' • -- 

b) No member of the same department as 

the faculty member concerned and no one 
who has signed a petition seeking that facul- 
ty member’s dismissal shall sit on the Hear- 
ing Committee. The faculty member con- 
cerned may disqualify two members of the 
Hearing Committee by peremptory chal- 
lenge and may also seek to disqualify a 
member of the Hearing Committee for 
cause. The Grievance Committee shall hear 
, an d decide any challenges for cause. The 
Chairman of the Grievance Committee 
shall, from among the remaining members 
of the Grievance Committee, fill any vacan- 
cies on the Hearing Committee created by 
challenges. 

c) When all challenges have been decided 
and vacancies filled, the Hearing Committee 
shall convene, establish a schedule for the 
hearings, and elect a chairman from among 
its members to preside during the forma! 
proceedings. 

d) All of the members of the Hearing 
Committee shall be present during the hear- 
ings and the deliberations of the Committee 
except that the presence of one of them dur- 
ing part of the proceedings may be waived 
by agreement of the parties. 

3. Procedure for Hearings 

The procedure for the hearings shall be the 
same as provided in Part E of these Pro- 
cedures, except that the hearing' shall be ; 
closed on the motion of the faculty member 
concerned, and that the Hearing Committee 
may recommend the dismissal of the faculty 
member concerned only by the affirmative 
vote of two- thirds of its members. 

4. Appeals 

Hie faculty member concerned may appeal 
the decision of the Hearing Committee in 
accordance with the procedures provided in 
Part E, Paragraph 4, of these Procedures. . 

5. Attorney s’ Fees and Expenses - 

If a faculty member prevails against charges 
brought against him or her, the University, \ 
may, upon recommendation of the Hearing 
Committee, reimburse the faculty member 


l m procedures for the Dismissal of a 
Faculty Member for Adequate Cause 

2. Hearing Committee 


a) 


line 2 & 6: 

Strike Grievance" 
Resolution" 


and 


insert 


"Dispute 


b) 


lines 10, 12 & 14 ; 
Strike "Grievance" 
Resolution. " 


and insert "Dispute 


c) 


d) 


3. Procedure for Hearings 


4. Appeals 


5. Attorney's Fees and Expenses 



A RESOLUTION TO ESTABLISH AN ANNUAL HONORS CONVOCATION (84/10) 


WHEREAS, The Public Ceremonies Committee of the Faculty Senate has drawn up 
and unanimously approved a proposal for an annual honors convocation 
to "promote excellence in education at The George Washington 
University by recognizing undergraduate students who have achieved 
academic distinction"; and 

WHEREAS, The University does not currently have a ceremony to honor students 
who have excelled in scholastic activity; THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

(1) That the Faculty Senate endorse the proposal for an honors 
convocation and encourage the President of the University, 
the Vice President for Academic Affairs, and the deans of 
the undergraduate schools and colleges of the University 
for implementation by April, 1985. 


Public Ceremonies Committee 
October 12, 1984 



Proposal for the Creation of an Annual Honors Convocation 


An ad-hoc committee was appointed by the Public Ceremonies Committee in 
September of this year to prepare a substantive proposal for the establishment 
of an honors convocation at the University. The group met weekly over the 
past month and a half and took into consideration investigative work done 
by previous committees. 

The ad-hoc committee, with the endorsement of the Public Ceremonies Committee, 
therefore proposes that an annual University Honors Convocation be established 
by the G.W. Administration beginning in the Spring semester of 1985 in 
accordance with the outline below. 

PURPOSE : To promote excellence in education at The George Washington 

University by recognizing undergraduate students who have 
achieved academic distinction. 

PARTICIPATION : All undergraduate, degree-granting schools and colleges 

of the University. 

TIME AND LOCATION : A Saturday in early April, in Lisner Auditorium. 

TYPES OF RECOGNITION : 

lo Dean's List Recipien ts - students named to the 

"Dean's Ti’s'ts' tn'e' previous Fall or Spring semesters. 

2. Outstanding Academic Achievement Citation - students, 

who have cdmpTe'te'd a mimmum "of '4'5‘ semester hours 
of credit at G.W.U. and are among the top 2 % (Q.P.I.) 
in their class in each school, will receive a 
special certificate. 

3. Distinguished Scholar Award - recognizes an undergraduate 

student, one from each of the five schools, who 
has distinguished himself through exemplary academic 
achievement and scholarship. The student will be 
nominated by the faculty of each school and will be 
given a special av/ard at the convocation. 

ORDER OF PROGRAM: 

Musical Prelude 
Academic Procession 
Invocation 
Wei come 

Convocation Address (preferably a distinguished alumnus) 
Conferring of an Honorary Degree (if appropriate) 

Musical Presentation 

Recognition of Achievement (categories above) 

Remarks by the President of the University 
Alma Mater, etc. 

Reception to follow at the Marvin Center 



A RESOLUTION TO CREATE A UNIVERSITY COMMITTEE ON PUBLIC CEREMONIES (.84/11) 


WHEREAS, In recent years, public ceremonies at the University have become 

so varied and complex that their success requires the orchestration 
of a number of campus offices; and 

WHEREAS, The Committee on Public Ceremonies is responsible for the growing, 
logistical burdens of University events such as the Opening 
Convocation, the winter and spring graduation exercises, and 
possible new programs, all of which seem to go beyond the original 
Committee charge to formulate recommendations and general policy 
regarding honorary degree candidates and all ceremonial functions; 
THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

(1) That the existing Committee on Public Ceremonies of the 
Faculty Senate be renamed the Committee on Honors and 
Academic Convocations with the charge to formulate 
recommendations and general policy regarding honorary 
degree candidates and all ceremonial functions; and 

(2) That the Faculty Senate recommend that the President 
create a University Committee on Public Ceremonies to 
plan and execute the University's annual public events, 
to be effective Academic Year 1985-86. 


Public Ceremonies Committee 
October 12, 1984 



